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1. Hazuauyenue 1 00J1aCTh
NpuMeHeHust

1.1. HaznaueHuem AHTUKOPPYILUOHHOU
nomutuku (manee — Ilonmutuka) «PocaTtom
FOxHast Azusi» MapkeTHHroBass KOMIAHUS C
OrPaHUYEHHOW OTBETCTBEHHOCTHIO (Jajiee —
Kommanus) SBJISIETCSI YCTaHOBJICHHE
OCHOBHBIX TPUHIHUIIOB TPOTUBOACHCTBUS
KOPPYIIUHU, METOJ0JIOTUYECKUX TOJIXO0/I0B U
UHCTPYMEHTOB, clieJIoBaHue KOTOPBIM
NIO3BOJISIET:

1) ¢dopmupoBarb  periiaMeHTHBIE,
METOJIMYECKHE U OPraHU3alMOHHBIE OCHOBBI
IPOTUBOJAEHCTBUS KOPPYIILIHH;

2) uHoOpMHUpOBaTH  OpraHHU3aLUHU
aTOMHOM OTpaciid O MPaBOBOM 00O€CIIeUEeHUN
paboThI MO MPOTUBOJECUCTBUIO KOPPYILIMHA U
OTBETCTBEHHOCTH 3a COBEPILIECHHE
KOPPYILMOHHBIX IPABOHAPYIIECHUIA;

3) obecrieunBaTh.

UCIIOJIHEHHE 3aKOHOJATENIbHBIX AKTOB
U YIOpaBJIEHYECKUX peuleHui B o00iactu

OPOTUBOJEUCTBUS  KOPPYIILMHU, CO3/1aBaTh
yCIOBUS,  3aTPYAHAIOIIME  BO3MOKHOCTH
KOPPYMIIHOHHOTO MIOBEICHUS u
o0ecreunBarome CHUKEHUE YPOBHS
KOppyILHIH;

cobnoaeHue pabotHukamu Kommanuu
HOPM aHTUKOPPYIIIIHOHHOTO TTOBEACHHUS;

IIPUMEHEHUE  MEp  NPHUHYKICHHUS,
IPEAYCMOTPEHHBIX IPUMEHUMBIM
3aKOHOJATEIbCTBOM.

1.2. AHTUKOpPPYNIIMOHHAS TIOIUTHKA HW3/laHa
BOo ucnonHeHue DeaepaabHOro 3aKoHa
ot 25.12.2008 Ne 273-D3 «O
MPOTUBOACHCTBUM KOppyniuu» (gaisee —
OenepanbHbii  3ak0H  No 273-D3), akTOB
IIpe3unenra Poccuiickoi Odenepauuu,
IIpaBurenscTBa Poccuiickoin Penepauuu u
dbenepaabHbIX  OPraHOB  MCIHOJHHUTEIHHOM
BJIACTH, YMOJHOMOYEHHBIX OCYIIECTBIISITh

1. Purpose and Scope

1.1. The purpose of an anti-corruption
policy (hereinafter referred to as “the Anti-
Corruption Policy”) of Rosatom South Asia
Marketing  (India)  Private  Limited
(hereinafter referred to as “the Company”)
is the establishment of main anti-corruption
principles, of methodological approaches
and tools, which, if followed, allows one:

1) To create a regulatory, methodic
and organizational anti-corruption
framework;

2) To inform atomic industry
organizations of the legal groundwork for
anti-corruption and liability for committing
corruption offences;

3) To ensure that:

legal acts and managerial decisions in
the field of anti-corruption are enforced, to
establish conditions that prevent corrupt
conduct and that decrease a corruption
level;

Company’s employees comply with
anti-corruption rules of conduct;

enforcement measures are adopted as
required by the applicable laws.

1.2. The Anti-Corruption Policy is issued in
pursuance of Federal Law No. 273-FZ as of
December 25, 2008 “On Combating
Corruption” (hereinafter referred to as
“Federal Law No. 273-FZ”), acts of the
President of the Russian Federation,
Government of the Russian Federation and
federal executive authorities which are
authorized to furnish consulting and



KOHCYJIbTAI[HOHHOE U METOINIECKOE
obOecrieueHne B cdepe NPOTUBOIEUCTBUS
KOPPYIIIHOHHBIM 1 WUHBIM
IIPABOHAPYIICHHUSIM, U IIPUMEHSICTCS B YaCTH,
HE IPOTHUBOPEYAIICH MIPUMEHUMOMY
3aKOHO/IaTEIbCTBY.

1.3. AHTHKOpPPYIITMOHHAS MOJIUTHKA
SBIISIETCSL ~ OCHOBOW I pa3paboTKu
pETIaMEHTHPYIOIIMX W METOJWYECKUX
JOKYMEHTOB JIFOOBIX TPYII TIPOIECCOB B
YyacTu, oOecreynBaroIIeH
AHTHKOPPYIIIMOHHYIO HANPaBICHHOCTh 3THUX
JIOKyMEHTOB.

1.4. AHTHKOpPPYTILIMOHHAS ITOJIUTUKA

IIPUMEHSIETCS pu OCYILIECTBIICHUN
Komnanueln riaHupoBaHus, perjJaMeHTAIUH,
OpraHH3aLNH, KOHTpPOJISI ~ HCIOJIHECHHS,

BBIPAOOTKH U MPUHATUS KOPPEKTUPYIOITUX
MEpP Y MHBIX YNPABJISIONIAX BO3JACUCTBUH BO
BCEX OIEPAMOHHBIX Ipoleccax,
COJZICp)KAIIMX PUCKU KOPPYINUMOHHBIX WU
WHBIX MPABOHAPYIIIEHUH, u
pacIpoCTpaHsAeTCA Ha pabOTHUKOB
KomMnanuu BHe 3aBUCUMOCTH OT 3aHUMaeMoOM
JIOJDKHOCTH U BBITIOJIHSAEMBIX (DYHKITHA.

1.5. Tlonp3oBarensiMu AHTHUKOPPYNIIMOHHON
NOJIMTUKU  SIBISIIOTCS  BC€  paOOTHUKHU
Komnanum.

2. TepMHHBI U COKPaIlEeHUS

2.1. AHTUKOPPYTIITMOHHOW MTOJTUTHKON HOBBIC
TEPMUHBI HE BBOASITCHL.

2.2.B  AHTHKOppPYNIIMOHHOW  TIOJUTHKE
WCITIOJIB3YIOTCS CIIEYIONINE COKPAIICHHS:

methodological support in the field of
combating corruption and other offences,
and shall be followed in part doesn’t
contradict the applicable legislation.

1.3. The Anti-Corruption Policy is a basis
for the development of regulatory and
methodical documents of any process
groups insofar as it ensures the anti-
corruption orientation of such documents.

1.4. The Anti-Corruption Policy is used by
the Company to plan, regulate, organize,
follow up on, develop and adopt corrective
measures and other controlling actions in all
operational processes that contain risks of
corruption and other offences. The Anti-
Corruption Policy apply to Company’s
employees irrespective of their positions
and functions.

1.5. All Company’s members are users of
the Anti-Corruption Policy.
2. Terms and Abbreviations

2.1. The Anti-Corruption Policy does not
introduce any new terms.

2.2. The following abbreviations are used in
the Anti-Corruption Policy:

| CokpaiiieHue \ Pacmmdposka \

| Abbreviation | Explanation |




AKTHUBBI pecypebl  Kommanuw, Assets Company’s resources,
BKJTIOYAs O00BEKTBI including objects of
IpaXXTaHCKHX paB civil law rights
(MMy1IIECTBO (property of the
Komnanum, Company, owned and
COOCTBEHHOE u received on any basis;
MOJIy4YeHHOE Ha JII000i information, including a
OCHOBe; HMH(OpMAIus, secret protected by
B T.4. OXpaHseMas federal law, etc.)
(denepanbHbBIM
3aKOHOM TaliHa | T.J.)

be3omacHoCTh OTCYTCTBHE Security Absence of any
HEO0IyCTHMOTO unacceptable (material)
(CYILIECTBEHHOTO) risk related to the
pHICKa, CBSI3aHHOTO C possibility to cause
BO3MOYKHOCTBIO damage — the balance of
HaHECCHMS ymepba — many factors (including
ONTHMAJIbHBIA OajaHc human behavior) that
MHOTHX (baxTopoB, allows mitigating an
(BKJIIOYast IOBCACHHE eliminable risk related
YeII0BEKa), to the possibility to
MO3BOJISIIONIUN CBECTH cause damage to human
YCTPAaHUMBIH ~ PWCK, health and to the
CBSI3aHHBIH C safekeeping of property,
BO3MOKHOCTBIO to an acceptable
HaHECCHMsS  yIIepoOa (immaterial) level
310POBbIO  JIIOAEU W
COXPaHHOCTH
UMYIIECTBA, hi ()

MIPUEMIIEMOTO (He
CYIIIECTBEHHOTIO)
YPOBHSI

JIOJIKHOCTHEIE JUIIA, ITOCTOSIHHO, Officials Persons who  fulfill

JMIa BPEMEHHO WJIH  TIO organizational and
CIICIUATTBHOMY management,  business
MIOJTHOMOYHIO and administrative
BBITIOJIHSIOLINE functions in the
OpraHU3aIHOHHO- Company on a
pacropsAuTEIbHbIE, permanent or temporary
aJIMUHUCTPATHBHO- basis or under a special
X031CTBEHHBIE authority

¢yukuuu B Komnanuu
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3amura akTUBOB

NEATEIIbHOCTb,
HalpaBJICHHAs Ha
IIPOTUBOJECHUCTBUE
KOPPYHLMOHHBIM 17§
WHBIM
IIPABOHAPYLIECHUSAM

Assets
Protection

An activity aimed at
combating  corruption
and other offences

HNurie
MIPaBOHAPYIICHUS

JIEHUCTBUSA

(6e3nericTBue) U
penieHus IpaXK/JaH,
opraHu3anuii u (Wjm)
UX JOJDKHOCTHBIX JIUIL,
MPENSATCTBYIONUE U
(mam) CO3/IaI0IINE
yIpo3y  peanu3auuu
mpaB W 3aKOHHBIX
nHTrepecoB Kommanuum
U B OTHOIICHUH €€
aKTHBOB

Other
Offences

Actions (omission) and
decisions of citizens,
organizations and (or)
of their officials that
impede and (or)
endanger the
enforcement of rights
and legitimate interests
of the Institution with
regard to its assets

Koppynus

3JI0ynoTpeOIeHne
CITyKEOHBIM
ITOJIOKEHUEM, Jlaga
B3ATKH, MOJTyYeHHE
B3SATKH,
3510ynoTpeOieHne
IMOJITHOMOYHUSIMH,
KOMMEPYECKHM
noAKyn  Jaubo
HE3aKOHHOE
HCIIOJIb30BaHHE
(GU3UYECKUM  JIMIIOM
CBOETO JIOJDKHOCTHOTO
MOJIOXKEHHUSI  BOIIPEKH
3aKOHHBIM HMHTEpecam
obmiecTBa u
rocyJapcTBa B IIENIAX
MOJIYYCHHUST BBITOJIBI B
BHU]IE JIEHET,
LICHHOCTEM, HHOTO
UMYIIECTBA WIIH YCIYT
UMYIIECTBEHHOTO
XapakTepa, MHBIX
UMYIIECTBEHHBIX TpaB
It cedst wim  UIA
TPETBbUX JHIl, JH0O0

HHOC

Corruption

Abuse of an official
position, active bribery,
passive bribery, abuse
of powers, commercial

bribery or  another
unlawful use of an
official position by an
individual that
contradicts lawful

interests of the society
and state, with the aim
to obtain a benefit in the
form of money,
valuables, other
property or monetized
services, other property
rights for
himself/herself or third
parties, or an unlawful
transfer of such a
benefit to the specified
person by other
individuals. Performing
the  above-mentioned
actions on behalf of or
in the interest of a legal




HE3aKOHHOE
MPEI0CTaBIICHUE
TaKkou BBITOJIbI
YKa3aHHOMY h17000%
IPYTUMHU
buzrmgecKuMu
muuamu. Koppyniuei
TaKXe ABJISIETCS
COBEpUICHUE
NEPEYNCIEHHBIX
NESHUN OT UMEHH WU
B MHTEpecax
IOpUIMYECKOTO  JIMLA
(myHkT 1 crathu 1
denepalibHOTO 3aKOHA
Ne 273-D3)

entity is also a
corruption offence
(Clause 1 of Article 1 of
Federal Law No. 273-
FZ)

[Ipenynpexnenue
KOppYIILIUHU

NEATETbHOCTD
Kommanumn,
HaIlpaBJICHHAs Ha
BBEJCHHUE DJIEMEHTOB
KOPIIOPaTUBHOU
KYJbTYpPBI,
OpPraHU3aAIMOHHON
CTPYKTYpbl, MPaBUI H
HPOLEAYD,
pEerIaMEeHTUPOBAHHBIX
BHYTPEHHUMU
HOPMAaTUBHBIMU
JTOKYMEHTaMH,
o0ecreunBarOIINX
HEJIOMYILICHUE
KOPPYILHMOHHBIX
MIPaBOHAPYIIECHUN

Corruption
Prevention

An Company’s activity
aimed at introducing
elements of a corporate
culture, organizational
structures, rules and
procedures regulated by
internal regulatory
documents that ensure
that corruption offences
are not committed




IIpoTtuBoaericTBue
KOppyHuuu

NEeSTETbHOCTD
dbenepanbHBIX OpTraHOB
roCyJ1apCTBEHHOU
BJIACTH, OpraHoOB
roCy1apCTBEHHOU
BJIACTH, B TOM YHCIIC,
CyOBbEKTOB
Poccuiickon
denepanyn, OpPraHOB
MECTHOTO
caMOyTIpaBJICHUS,
UHCTUTYTOB
TPKIAHCKOTO
00IIIeCTBa,
OpraHu3alun u
bu3uYeCKUX JUIl B
mpeaenax ux

MOJIHOMOYHH (IyHKT 2
cratbu 1
denepanbHOTO 3aKOHA
Ne 273-D3):

a) mo
IpeAyNpPEKICHUIO
KOpPpYIIMHU, B TOM
YHUCJI€ IO BBISBICHUIO
u MOCJIEIYIOLIEMY
YCTPAaHEHUIO TPUYUH
KOPPYIIIUN
(npodunakTuka
KOPPYMIHH);

0) o BBISIBJICHHUIO,
MPEayIpPEKICHUIO,
IIPECEUCHHIO,
PACKPBITHIO u
paccie0BaHUI0
KOPPYIIIHOHHBIX
MIPaBOHAPYIIECHUN
(6opnba c
KOppynuuen);

B) 0 MUHUMM3ALUU U
(nm) JMKBUIAIUT
MMOCJICACTBUU
KOPPYIIHUOHHBIX
IIPABOHAPYILIEHU I

Anti-
Corruption

An activity of federal

state governmental
authorities, state
governmental

authorities of, including,
the constituent entities
of the Russian
Federation, local
authorities, civil society
institutions,
organizations and
individuals, within the
limits of their powers
(Clause 2 of Article 1 of
Federal Law No. 273-
FZ):

a) on the prevention of
corruption, including on
the identification and
subsequent elimination
of corruption causes
(corruption prevention);

b) on the identification,

prevention, restraint,
detection and
investigation of
corruption offences

(anti-corruption);

c) on the mitigation and
(or)  elimination  of
consequences of
corruption offences




3. OcHOBHbIE NPUHIHUIIBI
AHTUKOPPYNUMOHHOM AeSTeJIbHOCTH,
MOAX0/IbI
K ee OCYIIeCTBJICHHI0, a TAKIKe
NpuMeHsieMble HHCTPYMEHTbI

3.1. [IpoTtuBoAeiicTBHE KOppyILHU B
KoMIlaHnu OCHOBBIBAETCSI Ha CIEIYHOLIUX

MPUHLIATIAX:
1) obecnieuenue mpaB U CBOOO] YeIOBEKa U
rpakJIaHMHA — JIFOOOM  omeparmOHHBIN
MpOILIECC, B TOM WYHCIE MPOTUBOACHCTBUE
KOpPYIINH, peryiupyercs U
OCYILECTBIISIETCS B Kommanun Cc

COOJIIOJICHUEM TIPaB €ro YYacTHUKOB, MpU
3TOM HE€ JOIIyCKaeTCsl YCTaHOBIICHUE B
JIOKaJbHBIX HOPMATHBHBIX akTax Kommanuum

TpeOOBaHMI K pabOTHHUKaM 00
UH()OPMUPOBAHUH paboroxnarens WIIN
YIIOJTHOMOYEHHBIX UM T 00
00CTOSITENBCTBAX B3aUMOJECHCTBUS

paOOTHUKOB C TMPaBOOXPAHUTEIbHBIMU U
(W) WHBIMM OpraHaMU TOCYAapCTBEHHOU
BJACTH M  MECTHOTO  CaMOYIpPAaBJICHHUS,
OCYIIECTBIISIOIUMU roCcyJapCTBEHHBIN
(MYHUIIMTIATIbHBIN ) KOHTPOJIb (HAA30D);

2) 3aKOHHOCTh ~ — IMIOCTOSIHHOE M TOYHOE
BBITIOJTHEHHE TPeOOBaHUM 3aKOHOIATENIbCTRA,
a TakkKe W3MaHHBIX HAa OCHOBAaHWMU U BO
WCITOJTHCHHE COOTBETCTBYIOIIMX TPeOOBaHUM
3aKOHA JIOKAJbHBIX HOPMAaTHUBHBIX aKTOB,
o0ecreunBaemMoe HEOTBPATUMOCTBIO
IPUMEHEHUS Mep roCyAapCTBEHHOTO
MPUHYXKJCHUS B CIy4dae HapyIICHUH;

3) myOJUYHOCTD u OTKPBITOCTb
nesteabHoCTH KoMIaHuu — TOCTYIMHOCTD ISt
TpaXJaH, OpPTaHW3aIui, CPEICTB MaCCOBOM
uH(OpMAIIUU, HWHCTUTYTOB TPaXKIAHCKOTO
oO1tectBa  CBEIEHUM O  JIEITEIHLHOCTHU
Kommanuu, a  Takke  pPyKOBOAUTEIEH
Komrannm B cdepax, OTHECEHHBIX K WHX
KOMITETEHIIUH, HE CBS3aHHBIX C
COOJII0JICHHEM OTPaHUYEHUM, HallaraeMbIX

3. Main Principles of Anti-Corruption
Activity, Approaches to Its
Implementation, and Used Tools

3.1. The anti-corruption activity in the
Institution is based upon the following
principles stipulated:

1) Ensuring rights and freedoms of a human
being and a citizen — any operational
process, including anti-corruption, is
regulated and implemented in the Company
in compliance with rights of its members,
and in this case it is not allowed to establish
requirements in Company’s local regulatory
acts to its employees on the necessity to
inform the employer or persons authorized
by it about circumstances of employees’
relations with law-enforcement authorities
and (or) other state governmental and local
authorities that exercise state (municipal)
control (supervision);

2) Legality — continuous and strict
compliance with legal requirements,
including local regulatory acts promulgated
on the basis of and in pursuance of relevant
legal requirements. This compliance is
ensured by the inevitability of official
enforcement measures being adopted if an
offence is committed,;

3) Publicity and openness of the
Institution’s activity — citizens,
organizations, mass media, civil society
institutions possess access to information on
the activities of the Company and its
Executives with regard to the fields of their
competence, with such information being
not related to compliance with limitations
imposed by the state and (or) business



3aKOHOJIaTE€ILCTBOM 0 3aIluTe
rOCyJIapCTBEHHOM M (WJIH) KOMMEPUYECKOMH
TallHbl, THOM MH(OpPMALINH, 3alIHUIIAEMON Ha
OCHOBaHMH 3aKOHA;

4) HEOTBPAaTUMOCTh ~ OTBETCTBEHHOCTH 32
COBEPILLIECHUE KOPPYILIMOHHBIX
[IPAaBOHAPYIICHUNH — B CBA3U C KaXIbIM

(dbakToOM KOPPYIUMOHHOTO HapylieHus (mpu
YCIOBUM JOKa3aHHOW B YCTaHOBJIECHHOM

3aKOHOM HOpsJIKE BUHBI) JIOJIKHBI
Ha3HA4yaTbCsd AJEKBAaTHOE HAaKa3aHUE U
NPUHUMATBCA  MEpbl K  BO3MEIICHUIO
yOBITKOB;

5) KOMITJIEKCHOE UCITIOJIb30BaHUE B
AHTUKOPPYIITUOHHBIX HETX
OpraHU3alMOHHBIX, nH(pOpMaIIMOHHO-
nponaraHJanuCTCKHX, COLIMAJIBHO-

SKOHOMHUYECKHUX, TMPABOBBIX W HHBIX MEP —
[I0CJIEIOBATEIBbHOE, CKOOPAUHUPOBAHHOE W
CHCTEMATUYECKOE OCYILIECTBJICHUE
B3aUMOCBSI3aHHBIX MEPOIPUITUN
AHTUKOPPYNLUMOHHOW HAIPAaBJIECHHOCTH BO
BCEX OCYILIECTBIIEMBIX IIPOLECCAX;

6) mpuopuTeTHOE TMPUMEHEHUE MeEp IO
NPEAYTIPEKICHAIO
KOPPYNIUHU — YYACTHUKH OTEPAIMOHHBIX

npoiieccoB (MOAMPOIIECCOB, MPOILEAYp) MpHU
BBISIBJICHUM  Ha  JIIOOOM  cragum  uX
peanuzanuy MPU3HAKOB KOPPYMNIIMOHHBIX U
(nnn) WHBIX MIPAaBOHAPYIIEHUI
uHOOPMUPYIOT 00 ITOM  PYKOBOIUTEIS
Komnanuu, HeE3aBUCUMO OT  PEIICHHS
BONIpOCAa O  JAJIBHEMIICH  pealu3aluu
COOTBETCTBYIOIIETO Mpoiiecca (Moampoiiecca,
MPOLEAYpPHI);

Kommnanun C
o0I1IeCcTBa,
OpraHU3aIHSIMHU "
JTUTAMH B chepe
KOPPYIIINH —

7) COTpYIHUYECTBO
WHCTUTYTAaMH  TPAKIAHCKOTO
MEXKTyHAPOIHBIMH
bu3nIeCKUMU

IPOTUBOICHCTBUSA

secret protection laws, other information
protected by law;

4) Inevitability of liability for committing
corruption offences — a proper punishment
shall be awarded and measures aimed at the
compensation of losses shall be adopted
with regard to every established corruption
offence (provided that the guilt is lawfully
established);

5) Combined use of organizational,
outreach, social and economic, legal and
other measures for anti-corruption purposes
— a consecutive coordinated and systematic
implementation of interrelated anti-
corruption measures in all implemented
processes;

6) Top-priority of corruption preventive
measures — if participants of operational
processes  (sub-processes,  procedures)
identify signs of corruption and (or) other
offences at any stage of their
implementation, they inform the Head of
the Company whether it is decided to
continue implementing the relevant process
(sub-process, procedure) or not;

7) Company’s cooperation with civil society
institutes, international organizations and
individuals in the field of anti-corruption —
the engagement of representatives of civil
society institutes, international



IPUBJIICYCHHE  HAa  B3aUMOIPHUEMIIEMBIX
YCIOBHUSX  IPEACTABUTEIIEM  MHCTUTYTOB
TPaXXTAHCKOTO OOIECTBa, MEXIYHApOIHbBIX
OpraHM3anii 1 GU3NIECKUX JHI] K Y4aCTHIO
B aHTUKOPPYMIIIMOHHOM pabote B popmax, HE

IPENATCTBYOIIUX JOCTHKEHUIO
IIPEAYCMOTPEHHBIX IIPUMEHUMBIM
3aKoHOarenscTBOM Ilened Kommanuu, a
Takke oOecrieueHue OOpaTHOM  CBSI3U

(uH(bOpPMALIMOHHBIA OOMEH, PacCMOTpPEHHE
oOparleHuii, yyacTie B OmMpocax H T.I.) IO
BonpocaM A(DPEKTUBHOCTH MPUMEHSIEMBIX
AHTUKOPPYIIIUOHHBIX MEP.

3.2. [lpn OCYUIECTBJICHUU
AHTUKOPPYNIIMOHHOU JIEeATEIILHOCTH B
Kommnannn NPUMEHSIOTCS CIIEYIOIIME
METOJ0JIOTHYECCKUE MOIXOIbI:

1) CHCTeMHO-CHTYaIlMOHHBIH MOAXO0JI —
NPOTUBOJICMCTBUE KOPPYHUIHH

o0ecreunBaeTcs B X0€ OCYIIECTBICHUS BCEX
BUJIOB (hHUHAHCOBO-XO035HCTBEHHOM
NEeSATEeILHOCTH MPU YYaCTHH B HUX COBETHHKA
1o 0€30MacHOCTH, K TTOJIHOMOYUSIM KOTOPOTO
OTHOCHUTCS IPOTHUBOJICHCTBUE
KOPPYIITHOHHBIM U HWHBIM
IPaBOHAPYIICHUSM;

2) poieBOM  TOJIXOJ — KK  yYaCTHHK,
daxr, 00BEKT OpraHu3alMOHHOM,
(bUHAHCOBO-XO035IUCTBEHHOM u WHOMU
JeSITEIbHOCTH, OCYIIECTBIISIEMOI B
KoMrannm, a Takke €€ KOHTPareHTHI
OJTHOBPEMEHHO PAacCMaTPUBAIOTCS B POJISIX
cyObekTa u 00BeKkTa O€30MacCHOCTH, WC-
TOYHHMKA U O0BEKTA YIPO3bl KOPPYHITHOHHOTO
¥ UHOTO TIPaBOHAPYIIICHHUS,

3) pUCK-OPHEHTUPOBAHHBIH MOJIXO]T —
TJIAaHUPOBAHKE u OCYIIIECTBIICHUE
NEeATEILHOCTH pyKoBojauTenass Kommanuu, k
TTOJTHOMOYHSIM KOTOPOTO OTHOCHUTCS
MIPOTHUBOJICHCTBHE KOPPYIITMOHHBIM U HHBIM
paBOHAPYIICHUSIM, Ha OCHOBE aHajliu3a U
OLICHKM BBISIBIEHHBIX PHUCKOB, MPUCYIIMX

organizations and individuals on mutually
acceptable conditions into the participation
in the anti-corruption work in forms that do
not prevent achieving  Company’s
objectives stipulated by the applicable laws,
as well as in the provision of feedback
(information exchange, application
handling, participation in polls, etc.) on the
efficiency of adopted anti-corruption
measures.

3.2. When carrying out the anti-corruption
activity the Company uses the following
methodological approaches:

1) A system and situational approach — anti-
corruption is ensured in the course of
carrying out all types of financial and
economic activity with the participation of
the Security Adviser who is empowered to
combat corruption and other offences;

2) A role-play approach — every participant,
fact, object of organizational, financial and
economic and other activity carried out in
the Company, as well as its counteragents,
are considered to be a subject and an object
of security, a source and an object of a
threat of corruption or other offences at the
same time;

3) A risk-oriented approach — the Head of
the Company planning and carrying out
activities, who is empowered to combat
corruption and other offences, based upon
an analysis and assessment of identified
risks intrinsic to the operational processes
implemented in the Institution, as well as a



OIEPAallMOHHBIM IIPOLIECCAM, PEAM3YEMBIM B
YupexaeHun, a Takke COCPEeIOTOYEHHUE
AHTHUKOPPYIIIMOHHBIX YCHUJIMM Ha OOBEKTax,
paHee IMOABEPraBIINXCA KOPPYINLHUOHHOMY
BO3JICVICTBUIO;

3.3.B MPOTUBOICHCTBUH
Kommanueit  ucmons3yroTcs
TUIOBbIE HHCTPYMEHTHI:

KOpPYMIUU
CIIEYIOIINE

1) MopenupoBaHMe Yrpo3, BapHaHTOB HX
peanu3anny, YsI3BHUMOCTEH, HCIOJIb3YEMbIX
VCTOYHHUKAMHU YIpO3, BO3MOXHBIX IOTEPh U
MacmTaboB MOTEHIMATBHOTO yIep0a;

2) aBTOMaTH3alUsl TIPOIECCOB  YIPaBJICHUS
AHTUKOPPYILUOHHBIMH MPOIIECCAMU;

3) KOHTPOJUIMHT (IUIAaHUPOBAHHE, YYET,
aHaJIu3 COCTOSIHUSL U (WJIH) YSA3BUMOCTH)
aktuBoB Komnanuu, a  Takxke
MO/IBEP’KEHHOCTHU pabOTHHKOB
KOPPYILUOT€HHBIM dakTopam
(BO3EHCTBUSAM),  HEIpEpbhIBHAas  OLICHKA
IPUEMIIEMOCTH BBISIBJICHHBIX PHCKOB,
BEPOSATHOCTH, HAIlpaBJICHUN U MacIITaboB UX
peanu3anuu Ha 0aze cOopa, aHamu3a u
00001IeHUS COOTBETCTBYIOIIEH
uH(popmanuu;

4) uapopMHUpOBaHUE, KakK BbIpaOOTKa Ha
OCHOBaHMM  PE3yJbTAaTOB  KOHTPOJUIMHIA
NPEVIOKEHU W NPOEKTOB PEUIEHUH O
OPUMEHEHUU  YHOPaBIAOMUX U (WIH)
KOPPEKTUPYIOIINX BO3IAEHCTBUM.

5) MeTtomosiorusi, Kak  OpraHU3aIOHHOE,
KOHCYJIbTaTUBHOE " METOINYECKOE
ofOecrieueHre 1O cleayromuM (HO He
HCKJIIOUYUTEIHLHO) BOMPOCAM:

cobmoaenne  paborHumkamu — Kommanuu
OTpaHWYCHUN U 3ampeToB, TpeOOBaHUU O

MPEIOTBPALIEHUA  WIM  YPETYyJIUPOBAHUU
KOH(JIMKTa HWHTEPECOB, HCIOJHECHUS WMU
MHBIX 00s13aHHOCTEH, YCTaHOBJIEHHBIX

PUMEHUMBIM 3aKOHOJIaTCILCTBOM (1anee —
TpeOOBaHUS K CIy>KCOHOMY TIOBEJICHUIO);
KOHCYJIbTaTHBHAs TIOMOIIh B TPUMEHEHUHN Ha

convergence of anti-corruption efforts at the
objects which were earlier influenced by
corruption;

3.3. The Company uses the following
standard tools to combat corruption:

1) Modeling of threats, options for their
implementation, of vulnerabilities used by
threat sources, of possible losses and scales
of potential damage;
2) Anti-corruption
automation;

3) Controlling (planning, accounting, state
and (or) vulnerability analysis) of
Institution’s assets, as well as controlling
the susceptibility of employees to
corruptogenic  factors  (influence), the
continuous assessment of the acceptability
of identified risks, the possibility, directions
and scales of their implementation based
upon the collection, analysis and
generalization of relevant information;

process management

4) Information sharing as an output based
upon the results of controlling proposals
and draft decisions on performing
controlling and (or) corrective actions;

5) Methodology as an organizational,
consulting and methodological support of
the following (but not limited to) matters:

Compliance of Institution’s employees with
limitations and prohibitions, demands to
prevent or settle a conflict of interests, their
fulfillment of other obligations stipulated by
the applicable laws (hereinafter referred to
as “the official conduct requirements”);

Consulting assistance in the practical



IPaKTUKE
MIOBEJICHUIO;
IIPaBOBOE MPOCBEIICHNE PAOOTHUKOB;
MIPOBEJICHHUE CITYKEOHBIX MPOBEPOK;
IpoBEepKa  JOCTOBEPHOCTH U TMOJHOTHI
CBEICHMI O J0XOJax, pacxojax, o0
UMYILIECTBE U 00s3aTeNbCTBAX
UMYIIIECTBEHHOTO XapakTepa,
IPEICTaBIISIEMbIX paboTHUKaMU u
rpakJaHaMu, NPETEHIYIOIUMU Ha
3aMenieHue JgopkHoctedl B Kommanuu B
COOTBETCTBUU C IPUMEHUMBIMU
HOPMAaTUBHBIMU [TPABOBBIMU aKTaMU;
MOJITOTOBKA, B TOM qucIie
AHTHKOPPYIIIMOHHAS SKCIEPTH3a, MPOEKTOB
JIOKAJIbHBIX HOPMAaTHBHBIX W HOPMATHUBHBIX
IPaBOBBIX aKTOB, B TOM YHCIE O
IPOTUBOICHCTBUU KOPPYIILIUH;
B3aMMOJICHCTBHE C TPABOOXPAHUTEIHHBIMU
opraHamMM B YCTaHOBJIEHHOW  cdepe
JESITEIIBHOCTH.

TpeOOBaHUNM K  CIIyKEOHOMY

4. lokHocTHbIe auna Komnanum,
OTBETCTBEHHbIE 32 peaju3alunio
IMoauTnkn:

4.1. OTBETCTBEHHOCTh 34  peanu3aluio
[Tonutuku (oOecrieueHue CleAOBaHUSA €€
NpUHLIUANAM U TOAXOJaM, TPUMEHEHUS
WHCTPYMEHTOB) B KoMMaHuu 3akperuisercs
32 PyKOBOJIUTEIIEM.

5. HopmaTuBHbBI€ CCHLJIKH

5.1. Konctutyuus Poccuiickoit @eaepanuu.
5.2. ®enepanbHbIC 3aKOHBI:

a) oT 25.12.2008 Ne 230-®3 «O koHTpose 3a
COOTBETCTBHEM PACXOJIOB JIMII, 3aMEIIAFOIITUX
rOCyJapCTBEHHBIE JIOJDKHOCTH, W WHBIX JIHII
UX JIOXOZaM»;

0) ot 25.12.2008 Ne 273-03 «O
MIPOTUBOICHCTBUH KOPPYITIIANY;
B) oT 17.07.2009 No 172-®3 «O6
AHTHKOPPYIIIUOHHOM IKCIIEPTH3E

application of the official conduct
requirements;

Employees’ education in law;

Performing agency checks;

Verifying the credibility and completeness
of information on income and expenditure,
property and property-related obligations
provided by employees and citizens who
claim to fill positions in the Institution in
accordance with the applicable regulatory

legal acts;

Preparing, including an anti-corruption
expert examination, draft local regulatory
and regulatory legal acts, including anti-
corruption ones;

Cooperation with law-enforcement
authorities in the established sphere of
activity.

4. Company’s Structural Divisions and
Officials Responsible for Implementation
of Anti-Corruption Policy:

4.1. The Head of the Company is
responsible for the implementation of the
Anti-Corruption Policy (ensuring that its
principles and approaches are followed, and
its tools are used).

5. Regulatory References

5.1. Constitution of the Russian Federation.
5.2. Federal Laws:

a) as of December 3, 2012 No. 230-FZ “On
Control over Consistency of Expenditures
of Government Officials and of Other
Individuals to their Incomes;

b) as of December 25, 2008 No. 273-FZ
“On Combating Corruption”;

c)as of July 17, 2009 No. 172-FZ “On
Anti-Corruption Expert Examination of



HOPMATUBHBIX IIPABOBLIX AKTOB H IIPOCKTOB
HOPMATUBHBIX IIPABOBBLIX AKTOB»,

r) TpynoBoi KOJIEKC Poccniickon
denepanuu (DenepanbHbIi 3aKOH
ot 30.12.2001 Ne 197-®3).

5.3. Vka3zsl [Ipe3unenta Poccutickoit
Oenepanuu:

a) ot 02.04.2013 Ne 309 «O wmepax 1o
peanuzanuu OTJIEIBHBIX MOJIOKEHU N
®denepanbHOro 3akoHa «O MPOTUBOJAEHCTBUU
KOPPYILIUN»;

0) o1 02.04.2013 Ne 310 «O wmepax 110
peanuzanuu OTJIEIBHBIX MOJIOKEHU N

denepanpHoro 3akoHa «O KOHTpolsie 3a
COOTBETCTBUEM PACXOJIOB JIMII, 3aMEIIAOITUX
rOCYJIapCTBEHHBIE JOJKHOCTU W HHBIX JIHI]
WX JI0XOJamM»;

B) ot 08.07.2013 Ne 613
MPOTUBOACHUCTBUS KOPPYTILIUNY;
r) ot 11.04.2014 Ne 226 «O HalMOHAILHOM
IJIaHE MPOTUBOAEHCTBUS Koppyniuu Ha 2014
— 2015 roapl W BHECEHUWHM H3MEHCHHUH B
HekoTopble akThl [Ipe3unenta Poccuiickoi
denepanuu 10 BOIPOCAM ITPOTUBOAECUCTBUS
KOPPYIILIY.

5.4. ITocTtanoBneHUs
Poccuiickoinn @enepanuu:
a) ot 26.02.2010 Ne 96 «O0
AHTUKOPPYNIMOHHOMN DKCIIEpTU3E
HOPMAaTUBHBIX MPABOBBIX AKTOB U MPOEKTOB
HOPMATUBHBIX MTPABOBBIX aKTOBY;

0) or 21.08.2012 Ne 841 «O  cobmomeHNN
paboTHUKaMU roCyJ1IapCTBEHHBIX
KOpIIOpalMi ¥ TOCYIAPCTBEHHBIX KOMITAHUU
nonoxkennit  crarem  349-1  Tpynosoro
konekca Poccuiickoit denepaunny;

B) ot 22.07.2013 Ne 613 «O mpexacraBieHun
rpakJIaHamu, MPETEHYOIUMH Ha
3aMEIIECHUE JOKHOCTEH B OpraHU3alUiX,
CO3JIaHHBIX IS  BBIMOJHEHMsS  3ajad,
MOCTaBJICHHBIX  Tiepen  IIpaButenbcTBOM
Poccuiickoit ®enepanuu, u pabOTHUKAMHU,
3aMEIIAlOMMMU  JOJDKHOCTH B 3THX
OpraHu3alusx, CBEAEHUU O  J0Xojax,

«Bompocsl

IIpaBurenscTBa

Regulatory Legal Acts and Draft Regulatory
Legal Acts”;

d) Labor Code of the Russian Federation
(Federal Law as of December 30, 2001
No. 197-F2).

5.3. Edicts of the President of the Russian
Federation:

a)as of April 2, 2013 No.309 “On
Measures for Implementation of Certain
Provisions of Federal Law “On Combating
Corruption”;

b)as of April 2, 2013 No.310 ““On
Measures for Implementation of Certain
Provisions of Federal Law “On Control
over Consistency of Expenditures of
Government Officials and of Other
Individuals to their Incomes”;

c)as of July 8, 2013 No. 613 “On Anti-
Corruption Issues”;

d)as of April 11, 2014 No.226 “On
National Plan to Combat Corruption for
2014-2015 years and Making Amendments
to Certain Edicts of the President of the
Russian Federation on Anti-Corruption
Issues™.

5.4. Decrees of the Government of the
Russian Federation:

a) as of February 26, 2010 No.96 “ On
Anti-Corruption Expert Examination of
Regulatory Legal Acts and Draft Regulatory

Legal Acts ”;
b)as of August 21, 2012 No. 841 “On
Compliance of Employees of State

Corporations and State Companies with
Provisions of Article 349.1 of the Labor
Code of the Russian Federation”;

¢) as July 22, 2013 No. 613 “On Provision
of Information on Income, Expenses,
Property and Property-Related Obligations
by Citizens Claiming to Fill Positions in
Organizations Established for
Accomplishing Objectives Set Before the
Government of the Russian Federation and
Employees Filling Positions in These



pacxojax, 00 MMyIIeCTBE U 00s13aTeIbCTBAX
UMYIIECTBEHHOTO  XapakTepa, MPOBEPKe
JIOCTOBEPHOCTH U TIOJTHOTHI TIPEICTABIISIEMBIX
CBEICHHM U coONrofeHus pabOTHUKAMU
TpeOOBAHMIA K CITY)KEOHOMY TIOBEICHHION;

r) ot 09.01.2014 Ne 10 «O MOPSIIKE
COOOIIICHUS OT/ICTLHBIMHU KaTETOPUSMH JIHI] O
MOJIYyYCHUM TOJapka B CBSI3M C HX
JOJKHOCTHBIM MOJIOKEHUEM WIH
UCIIOJIHEHUEM UMU CITyKEOHBIX
(TOKHOCTHBIX) 00s3aHHOCTEH, CcJauu U
OIICHKM TMOJapKa, peanu3aiuu (BBIKYNA) U
3aUUCIICHUSI CPEACTB, BBIPYYEHHBIX OT €ro
peanuzanum.

5.5. Meroaunueckue pPEKOMEH AN 10
pa3paboTKe W TPUHATHIO OpPTaHU3AMMSIMU
Mep 1o MIPEIYIPEIKICHUTO 17§
MPOTUBOJICHCTBUIO KOPPYIIIUHA, W3JaHHBIC
Muntpyzna Poccun 08.11.2013.

5.6. Ilpmkaz ot 25.06.2013 Ne 1/677-I1
["ockopniopaniuu «PocaTom» (¢ U3MEHEHUSIMU
ot 27.01.2015) «O06 opranuzanuu

6. [Topsiiok BHeceHHs] H3MEeHEeHUH

OTBETCTBEHHBIM 3a AKTyaJIN3aLUIO0
I[HomuTuku Kommnanuu SIBIISIETCA ee
PYKOBOAUTEIb.

7. KOHTPO.JIb U OTBETCTBEHHOCThH
PadoOTHHKOB 32 HeCOOJII0/IeHn e
TpedoBanuii IloauTuku

7.1. PaGoTHUKH KomMmmanuu HECYT
IPETyCMOTPEHHYIO IPUMEHUMBIM
3aKOHOJATENILCTBOM ~ OTBETCTBEHHOCTh 32

HECOOJIIOJIEHUE JIOKAJbHBIX HOPMATHUBHBIX
akToB KoMnaHum, U31aHHBIX B COOTBETCTBUU
¢ [lonmutukon.

Organizations, as well as on Verification of
Credibility and Completeness of Provided
Information and Compliance of Employees
with Requirements to Official Conduct”;

d)as of January 9, 2014 No.10 “On
Procedure for Notification by Certain
Categories of Individuals of Receipt of Gift
Due to Their Official Position or
Performance of Official (Job) Duties,
Delivery and Evaluation of Gift, Sale
(Repurchase) and Credit of Funds Received
after its Sale”.

5.5. Methodological recommendations for
organizations on the development and
adoption of anti-corruption and corruption
preventive measures issued by the Ministry
of Labor on November 8, 2013.

5.6. Order No.1/677-IT as of June 25, 2013
of the State Corporation “Rosatom” (as
amended on January 27, 2015) “On
Establishing Subdivisions in the State
Corporation “Rosatom” Responsible for
Prevention of Corruption and Other
Offences”.

6. Procedure for Making Amendments to
Anti-Corruption Policy

The Head is responsible for updating the
Company’s Anti-Corruption Policy.

7. Control Over Employees and their
Liability for Non-Compliance with Anti-
Corruption Policy

7.1. Company’s employees are liable for
non-compliance with local legal acts of the
Institutions promulgated in accordance with
the Anti-Corruption Policy and as provided
for by the applicable laws.



7.2. PykoBonurenu Komnannn HECYT
IIEPCOHAIBHYIO OTBETCTBEHHOCTH 3a
HecoOmonenne B Kommanuu NpUHIMIIOB
[TonuTuku.

7.3. KonTtpomas 3a cobmoaeHuemM TpeboBaHuit
[Nonmutukn B Kommanwm ocymiecTBisieT ee
PYKOBOJIUTEID.

7.2. Institution’s Head Officers are
personally liable for non-compliance with
the principles of the Anti-Corruption Policy
in the Institution.

7.3. The Head exercises control over
compliance with the requirements of the
Anti-Corruption Policy in the Institution.



